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J j! SCOT i S i HOME AND ILEA: T11 DEPARTMENT 

St. Andrew's House, E.nrxeuoclr L131 3DE 

r _ Tekpho;rc: 031-55b 65OI, ext-iGRO-Ci 

ri ̀ ; ;_l 28 October 19J7 

.~ C Eason F.sq 
Civil Service Department 

(lay 3) 
:,hitehall 
London SU1 

Oear Hr yason 

ROTEIN ri2ACTICSATION CENTFSS, EDINBURG11 

On 25 January this year at the Old Admiralty Puilding your predecessor Harry Hedge, 

chaired a meeting of officers to discuss the present arrangements for extra duty 

working, including shift work, for medical laboratory technicians and radi_orrpner3. 

As you will see from item 8 0_' the ri:i;:uces of this mo.:ing, of which a copy is 

attached, the Protein Fractionation Centre is uciidbur, a was diecuns^d to coos c;:ten t. 

The problems of the Protein Ir:.ctic:.ation Ce..`.c ..,... :. _:, baan solved; indac , for 

various reasons they are react.:.:.: a critical _, J. is vital that dot:. _ ,..is are 

taken soon on chances to the in,^ ^atts's a attached ;rtpr.r sec: ot 

our view of these problems, ,Sr.- ..: vcu -;ilJ _. _ to us that real :n; r. o;ls 

are not likely to be found + -erd the Centre as :. .with 

Service laboratory where `_ be kept strictly in =...c with 

other hospital laboratorie- . Ls petting them accepted is not mina 

to be easy, but before we _ our further I think it would be usef --

to meet you and DESS and probe:.- . i .:: Dc,: a- i-:-,-a.loyment to see whether the 

direction we propose is likel sc c._ _ Per other Departments and to 

discuss how far the new pay policy allows us scope for r.a+.: initiatives. 

The main points I would like to raise are: 

(a) Are there any objections to the Common Services Agency opening up 

negotiations on a different siaffi.-g end salary structure which would be 

separate from normal laboratory h C grades? 

(b) ''Jill negotiations on a sift system embarrass other Departments or cut 

across other NHS Whitley proposals: 

(c) Is it accepted that this Centre can be treated as a separate ratter a::d 

that an agreement on a shift work re•:aiu: need not necessarily be coaccaad 

as a precedent? 

(d) In the light of (c) and the productivity gains to be had can we offer 

in negotiations the kind of preuiu:n that night make these negotiations 

real? 

It would be useful -tcertainly to re - to have the chance to discuss these with ;;c.: 

and other colleagues soon. I am sending a copy of this letter to Susan kaunsell c.... 

Er Parrott of DH°S. 

=ours sincerely 

GRO-C 
---•-----•-----

D H S C0003715_i 77_0001 


